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PURPQOSE, VISION AND STRATEGIC PILLARS
OF
AMANTUNGWA KA MBULAZ|

1. PURPOSE

To realise Sustainable and Inclusive Socio-Economic Prosperity (the Vision) of
AmaNtungwa ka Mbulazi locally, regionally, continentally and globally.

2. FOUR STRATEGIC PILLARS

2.1 Pillar 1 — Physical and Material Welfare This is the domain of the delivery of the
Physical and Material Welfare of AmaNtungwa ka Mbulazi through the formulation and
adoption of the Constitution, Policies, Procedures and Organizational Practices. This
Pillar provides support for Members to express the full potential of their talents and
thus realise a magnificent life on Planet Earth. The platform is the custodian of the
Collective Actions of AmaNtungwa ka Mbulazi.

2.2 Pillar 2 — Psychological and Intellectual Capacity
This is the domain of the development and full realisation of the Psychological and
Intellectual Capacity of AmaNtungwa ka Mbulazi. This Pillar provides support for
Members to become well-educated and enlightened citizens who practice an
exemplary work ethic and make constructive contributions at all levels of society. The
platform is the custodian of the Collective Personality of AmaNtungwa ka Mbulazi.

2.3 Pillar 3 — Emotionaland Cultural Heritage
This is the domainof the delivery of the Emotional and Cultural Heritage of
AmaNtungwa kaMbulazi through the formulation and adoption of the Organizational
Mission, Core Valuesand Identity. This Pillar provides Members with a sense of
belonging and self-esteem. The platform is the custodian of the Collective Character
of AmaNtungwakaMbulazi.

2.4 Pillar 4 — Traditionaland Spiritual Leadership
This is the domainofthe delivery of the Traditional and Spiritual Leadership wisdom
of AmaNtungwakaMbulazi through the preservation of, and advocating for selfless
service, unity andharmony in society. This Pillar draws inspiration from the noble and
timeless philosophyand belief of our Forebears in the common origin and single
destiny of humanity.The platform is the custodian of the Collective Consciousness of
AmaNtungwa kaMbulazi.
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PURPQOSE, VISION AND STRATEGIC PILLARS
OF
AMANTUNGWA KA MBULAZI

DEPICTION OF THE PURPOSE, VISION AND STRATEGIC PILLARS OF
AMANTUNGWA KA MBULAZI

VISION

Sustainable and Inclusive Socio-Economic
Prosperity

PURPOSE

To realise the Vision of AmaNtungwa ka Mbulazi
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MISSION, CORE VALUES AND PHILOSOPHY CHARTER
OF
AMANTUNGWA KA MBULAZ|

1. PREAMBLE

1.1 We, AmaNtungwa ka Mbulazi, the Descendants of Mntungwa, son of Mbulazi, in re-
affirmation of our commitment to the prescripts of our Constitution, declare this
Charter the only instrument that informs our character and guides the functioning of
our Organization. We adopt it as the fundamental platform that underpins the
consciousness of our Organization, thus providing eternal unity, harmony and
prosperity.

1.2 We have a strong sense of history and take pride in our timeless lineage. We always

cherish and strive to protect the noble and unifying inheritances left by our
Forebears. We embrace our Extended Family as the bedrock of our existence and a
valuable integral part of our Organization’s make-up.

1.3 We are passionate about Socio-Economic Prosperity, and acknowledge that our Social
relations are inextricably connected to our Economic interests.

1.4 We are committed to PEACE and embrace our common human origin, our shared
present-life interests and our single future destiny.

2. MISSION

2.1 We are an Organization committed to promoting the well-being of, and a magnificent
lifestyle for all our Members and our future Descendants.

2.2 We aspire to be responsible, productive, well-educated and enlightened citizens who
practice an exemplary work ethic and make constructive contributions to our local
communities and the world at large.

2.3 Each Member is encouraged to develop self-supporting, marketable skills that
contribute to the enhancement of their own self-esteem and independence.

2.4 We urge Members to adopt lifestyles that are healthy, personally satisfying, and of
such a profile as to preserve a high level of integrity.

2.5 We retain an orientation of prudent and careful custody of our resources, with a long-
term view of outcomes so that the benefits are long-lasting.
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MISSION, CORE VALUES AND PHILOSOPHY CHARTER
OF
AMANTUNGWA KA MBULAZ|

We believe that clear and constructive communications are at the core of our long-
term success as an Organization.

We encourage all effort to forever promote unity, foster everlasting harmony, enhance
unconditional love among our Members, while abundantly enjoying the present.

COREVALUES

All Members of our Organization will benefit if we treat each other with honesty and
courtesy. While membership of our Organization provides rewards, benefits and
privileges, it also calls for a range of responsibilities from Members, which include:

A well-balanced values system where a person is:

3.1.1 Honest, ethical and acts with integrity;

3.1.2 Critical of ideas, not people;

3.1.3 Humble and fair;

3.1.4 Loyal and respectful;

3.1.5 Tolerant and compassionate;

3.1.6 Prudent and reliable steward of our property and resources;
3.1.7 Flexible, friendly and approachable.

A desire to strive for excellence and quality in what we do. “If a job is worth doing, it
is worth doing well”;

Pride in our Organization;

An improvement mindset;

A desire to first seek to understand any issue, and then commit to a logical
“problem-solving process”, and/or “conflict-resolution process” to resolve the issue;
Recognition of other Members’ contributions without judgement;

A desire to be an effective contributor, using one’s own creative and innovative
talents to benefit the Organization;

A commitment to giving service to the Organization;

A supporter of an environment where all Members can learn and grow;

A subscriber to the basic premise that a successful Organization contributes to both
our personal enjoyment and a collective fulfilment in life.
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MISSION, CORE VALUES AND PHILOSOPHY CHARTER
OF
AMANTUNGWA KA MBULAZI

4. OURIDENTITYANDPHILOSOPHY

4.1 Whereas bloodline, tradition and culture were the key binding elements for our
forebears; we, the inhabitants of earth this day, are driven by our pursuit of personal

excellence, our passion to express creative talents, our determination to fully realise
life prosperity both socially and economically, and our quest for human magnificence.

4.2 These aspirations are the glue that binds us. They are the thread that connects us
beyond our common lineage, our shared social values, and our spiritual beliefs.

4.3 While we take pride in our collective identity, we remain ever-vigilant and protective
of our individual sovereignty. Our oneness should neither suppress nor diminish our
individuality. We are “One but Many”. That is who we are!

4.4 We have a fundamental philosophy of creating and maintaining unity of, and harmony

between the interests of all Members of our Organization.

4.5 Ultimately, we seek to inhabit an environment that delivers a balanced world where
“Peace, Love, Unity and Upliftment” are the cornerstones of the fabric of our life.

4.6 As we recognise our physical lineage from Mntungwa ka Mbulazi, we are still fully
conscious of our universal human origin from the Creator of All.

4.7 We declare the inter-connectedness, equality in status, and constant symbiosis
between our physical lineage on the one hand, and our etheric/universal lineage on
the other hand. These two genetic traits are neither superior nor inferior to each
other. They are, and will always be, equal partners in the custody of our individual and
collective well-being on planet Earth.

Adopted and signed by Members of the Executive Committee of AmaNtungwa ka Mbulazi
on:

Date: 27 April 2025
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ORGANOGRAM AND GOVERNANCE STRUCTURE OF
AMANTUNGWA KA MBULAZI

AMANTUNGWA KA MBULAZI SUB-FORMATIONS,
REGIONS AND MULTIPLE BRANCHES GLOBALLY

AMANTUNGWA KA MBULAZI AMANTUNGWA KA MBULAZI
FEDERAL LEADERSHIP COUNCIL CONFERENCE

Meets every 3 years. Discusses and
adopts Policies. Elects Members of the
Execulve Commi9ee. Reviews

Meetsat least onceevery 3 months.
Comprises Leadership of all Regions,

Branches and Sub-formalons.
Consltulon.

AMANTUNGWA KA MBULAZI EXECUTIVE COMMITTEE
Meets at least once every month.Commi9ee Members Elected by Conference
every 3 years and Serve on the Boards of the NPC and the (Pty) Ltd.

T
1 t f
AMANTUNGWA CAPITAL
(Pty) Ltd

AMANTUNGWA KA

AMANTUNGWA KA MBULAZI|
MBULAZI CONSTITUTION

Non-Profit Company (NPC)
WhollyOwned by Izikhali ZamaNtungwa

Trust. Generates Wealth for the Benefit
of AmaNtungwa Ka Mbulazi. Founder of
Izikhali ZamaNtungwa Trust.

SupportedbyCharters and Policies

adopted by Conference.
Beneficiary of Izikhali
ZamaNtungwa Trust.

t ¥ )

IZIKHALI ZAMANTUNGWA TRUST
Administrator of Assets for the Benefit of AmaNtungwa Ka Mbulazi.
Sole (100%) Shareholder of AmaNtungwa Capital (PTY) Ltd

Boardof Directors elected by
Conference every 3 years. Trustee of
Izikhali ZamaNtungwa Trust.

A

SOCIAL PROSPERITY ADVISORY COUNCIL

ECONOMIC PROSPERITY ADVISORY
“IHAWU LAMANTUNGWA”

Gives guidance on Traditonal, Cultural,
Spiritual, Arts, Sports and Excellence in all
Social Spheres.

COUNCIL — “IMPANDE YAMANTUNGWA”
Givesguidance onBusiness,Commercial, Financial,
Trade and Excellence in all Economic Spheres.

37 Empire Rd, Parktown, Johannesburg, 2198, South Africa
AmaNtungwa ka Mbulazi NPC Reg No: 2025/ 159575/ 08
Tel +27 78 873 4902
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ORGANOGRAM AND GOVERNANCE STRUCTURE OF
AMANTUNGWA KA MBULAZI

ADDITIONAL NOTES ON THE ORGANOGRAM AND GOVERNANCE STRUCTURE OF
AMANTUNGWA KA MBULAZI

NOTES:

- Execu ve Commi ee consists of:
Chairperson, Deputy Chairperson,
Treasurer, Secretary-General,
Deputy Secretary-General plus
Addi onal Special Members.

2. Execu ve Commi ee Members

serve on the Board of Directors of
the NPC.

3. Execu ve Commi ee Members

also serve as Trustee
Representa ves on the Board of
Trustees of the Trust.

4. |n addi on, there is at least one

Independent Trustee
Representa ve who is not a Board
Member of the NPC.

5. Conference is a ended by
delegates from all Sub-forma ons,
Regions and Branches.

6. Members of the Social and
Economic Prosperity Councils are
invited by the Execu ve Commi ee
to serve on these pla+orms.

37 Empire Rd, Parktown, Johannesburg, 2198, South Africa
AmaNtungwa ka Mbulazi NPC Reg No: 2025/ 159575/ 08
Tel +27 78 873 4902
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FANA KHUMALO
Chairperson

BONGI KHUMALO
Deputy Secretary General

NDUMISO KHUMALO
Governance/Legal Advisor

BUTHOLEZWE D. KHUMALO

Deputy Chairperson

AYANDA KHUMALO
Treasurer

NONKOSI KHUMALO
Event Management

THEMBA MH. KHUMALO
Secretary General

JABULANI Z. KHUMALO
Spokesperson

MANDLA KHUMALO
Projects




